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From 6 April 2016, a new single-tier State 
Pension was introduced. This replaced all  
of the previous elements of State Pension 
provision, with the intention of providing a fairer 
and clearer State Pension system. You may  
have seen this referred to in the press over  
recent years as the ‘Flat Rate’ State Pension.

The full amount for this  
single-tier State Pension is 
currently £185.15 per week 
(2022/23 tax year), and the 
intention is that this will be 
indexed each year. 
The key features of the new system are:
   You need at least 35 qualifying years to  

accrue full single-tier pension

   You need at least 10 qualifying years to  
accrue any State Pension

How do I find out what 
State Pension I can 
expect to receive?
You can obtain a forecast of your own 
individual State Pension amount by visiting:

www.gov.uk/check-state-pension
On this website you can apply for an 
individual forecast in the following ways:
   There is an online tool (although if you  

have contracted out in the past this might  
not be accurate) 

   You can contact the Future Pension Centre  
by telephone on 0800 731 0175; or

   You can complete and post back a BR19 
application form.

State Pension Age 
Increases – expect  
to see more
Most people are already well aware that 
State Pension Ages (SPA) have been 
increasing for some time. The first change 
was the equalisation of women’s SPA  
from 60 to match men’s SPA of 65.

Depending on when you were born, for  
both men and women your SPA will now  
be between 65 and 68.

It is worth being aware that there is an 
expectation that as life expectancy continues 
to increase, that SPAs will rise further  
– some experts expect that a fixed State 
Pension Age may become a thing of the  
past, and instead will be a continually moving 
age linked to changes in life expectancy.

To check your current SPA,  
you can visit:

www.gov.uk/state-pension-age

KEY FACT: 
You don’t need to retire to claim the 
State Pension, and if you do continue 
to work this will add to your income 
within the tax year.
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Why did we need  
a new State Pension?
The old State Pension was complex, involved 
high levels of means–testing, and produced 
inequality – women tended to have lower State 
Pensions than men. Prior to 6 April 2016, it was 
very difficult to predict what State Pension you 
might expect to receive in retirement, as it was 
made up of various elements which were then 
added together.

The main elements were:
   Basic State Pension (BSP) – linked to the 

number of qualifying years you had built up

   State Second Pension (formerly SERPS) – 
linked to your National Insurance payments

   Means tested elements – including Pension 
Credit, Guarantee Credit, Savings Credit,  
Age Addition and Category D pension 

This meant that without requesting a full 
individual State Pension forecast from the DWP 
it was virtually impossible to estimate your own 
future retirement income from the State Pension. 
Because the State Pension system was so 
complex, it stopped people from making informed 
decisions about whether they needed to save 
extra themselves, and how much. 

Fundamentally, people these days are living 
significantly longer than when the State Pension 
was first introduced. In order for the system 
to remain sustainable, and fair between the 
generations, changes were needed. 

Why is it important 
that we are living 
much longer now than 
previous generations?
A common misconception about the  
State Pension is that whilst we are working, 
and paying National Insurance, that some  
of this money forms a savings pot that  
we can then draw on in our retirement.  
In reality there is no such pot – our National 
Insurance contributions paid today go to  
pay for State Pensions in payment today.

This means that the system can only work 
if enough working-age people are paying 
in to support those drawing out. As life 
expectancies continue to improve, this 
equation cannot continue to work.

A man aged 65 could currently 
expect to live to age 83, on 
average, and a woman to 86.*
*Source ONS National Life Tables UK 2018-20

“Because the State Pension system 
was so complex, it stopped people 
from making informed decisions 
about whether they needed to save 
extra themselves, and how much.”

KEY FACT: 
If you have saved into a workplace or 
personal pension, any income you  
take from this will sit on top of your  
State Pension to form your overall 
retirement income.
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When is “Flat Rate”  
not flat…?
Actually, it will take some time for things to be  
as simple as “If you’ve worked 35 years, you 
will get the “Flat Rate” pension.” This is because 
many of us that have not yet reached State 
Pension Age have effectively built up benefits 
under two State Pension systems – the one 
before 6 April 2016, and the one after.

What’s the good news? Well, one area of 
complication arises because the DWP will carry 
out two calculations for each individual’s State 
Pension entitlement – what they had built up 
under the old system, and what they would have 
built up under the new system. The good news 
is that you will receive the higher of the two 
amounts. This is an important protection  
for those close to State Pension Age.

Another area of complication is that in the  
past, a lot of people made the decision to 
‘contract out’ of the State Second Pension or 
SERPS. The two common ways this might have 
happened were if you have been a member of a 
final salary scheme at some point in your career, 
or if you contracted out via a personal pension. 
This would have meant that in the past, you either 
paid less National Insurance than you would 
have done otherwise, or you might have received 
rebates into a personal pension. Either way,  
this means you will have a reduction applied 
to the “Flat Rate” pension. This reduction 
is known as your Contracted Out Pension 
Equivalent, or COPE.

You can opt to  
defer your  
State Pension
These days, with many people opting to 
carry on working beyond their State Pension 
Age, they might not want their pension 
income to start at their State Pension Age.

You can opt to defer your  
new State Pension, until  
such point as you need to 
start to receive this income.
If you do choose to defer your State 
Pension, you might get extra State Pension 
when you do claim it. The minimum 
deferment is 9 weeks, and if you choose  
to defer then your State Pension will 
increase by 1% for every 9 weeks of 
deferral. This works out at just under 5.8% 
for every full year you put off claiming.

IMPORTANT: 
If you are approaching State Pension 
Age, or if you think that your State 
Pension calculation might be affected 
by past periods of contracting out, you 
should obtain a full individual State 
Pension forecast by completing a BR19 
application form.
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What if you haven’t built 
up full State Pension?
If you have not built up entitlement to a full 
State Pension over your working life, you may 
have the option to purchase additional credited 
years. For many people these represent good 
value compared to providing additional income 
at market rates, however in some circumstances 
this might not be the case – for example if you 
have shortened life expectancy. If you are unsure 
about whether or not this would be in your  
best interests you should seek advice from a 
qualified and authorised financial adviser.

What is the link  
with child benefit?
If you register for child benefit for a child  
under 12, you can get National Insurance  
credits which count towards your State Pension. 
This is especially valuable for parents that  
aren’t in paid work, or that take breaks whilst 
raising children. This is the case even where  
your household includes a higher earner  
(and so you wouldn’t be entitled to payment  
of the child benefit itself) – in these circumstances 
the non-earning spouse should still register  
for the benefit in order to preserve their own  
State Pension entitlement. Grandparents may 
also benefit from this, if they have not yet  
reached State Pension Age, and provide 
childcare for grandchildren.

What is the  
‘Triple Lock’?
This is a guarantee introduced by the government 
in 2010 that the State Pension will be increased 
every year by the higher of inflation, average 
earnings, or a minimum of 2.5%.

The average earnings element of the Triple Lock 
is to be suspended for one year in April 2022, due 
to a potential increase hike caused by COVID-19. 
The 2022 increase will be 3.1%.

How valuable is the  
New State Pension?
Many people don’t appreciate that in order to 
provide yourself with a weekly income of £185.15 
per week, you would need to have saved a 
considerable sum in a pension pot.

In order to purchase an annuity 
of this type, based upon current 
best market rates* you would 
need to have saved a pension  
pot worth around £339,500.
Even for those with sizeable savings elsewhere, 
the State Pension is still likely to form a  
significant portion of their retirement income.

*Rates correct in Hargreaves Lansdown Best Buy Tables  
March 2022 based on an annual increase of RPI with a 5 year 
guarantee period

Does being married affect State Pension?
No – not any more. You will each build up your own individual State Pension entitlement.  
This means that if you are married, and both have enough qualifying years for the new State 
Pension, your combined income will be £185.15 x 2 (£370.30) per week.

If you or your spouse does not have enough qualifying years to have full entitlement, you may 
consider purchasing additional credited years.
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