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When most of us think about what we earn at work,  
our first thoughts naturally jump to our hourly rate or 
annual salary, and perhaps for those that earn them 
commissions, shift pay or bonuses. But in actual fact,  
our employment package includes other benefits 
too, that all have a pounds and pence value. In some 
cases, especially workplace pensions, that value can 
be a significant boost to our earnings.

2 Insightful expertise, delivered with clarity

Given that the employee benefits you are provided 
with at work form a big part of your earnings, it’s 
important to understand what you have access to,  
and make the most of it! Here we look at 10 simple 
ways to make the most of your workplace pension 
and employee benefits.
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Stay in the pension scheme!
Most of us will be automatically enrolled into our employers’ 
workplace pension scheme. Membership of the pension comes 
with money paid into it by your employer – money that you 
simply would not get if you opted out. Whilst it might not boost 
our earnings now, money paid into your pension will feel very 
valuable indeed when you draw it out in later life. If you aren’t 
eligible to be automatically enrolled, take control – and opt in!

Find out about matching contributions
Some employers offer matched contributions to their workplace pension scheme, up to a certain 
level. That means if you pay in more, they will pay in more too. When you add in tax relief, as  
well as money paid by your employer, saving more into your workplace pension might be the most 
cost-effective savings you’ll ever have access to!

Use Salary Exchange
Lots of employers offer an alternative way to pay in your employee pension contributions, called 
salary exchange. Whilst it can sound very technical and complicated, essentially this just involves 
swapping around the process of how your pension contributions are paid (your employer paying 
them straight in, rather than paying you that money through payroll, then payroll deductions being 
applied), and saving national insurance costs in the meantime. Whilst some on lower earnings need 
to be careful (minimum wage rules apply), for many this can be a nifty way to reduce the cost of 
pension saving. It can also be used for some other selected employee benefits, like cycle to work.

Tap into any Discounts and Perks
Many employers offer staff access to discount schemes or perks, which can include a wide array 
of cost savings. Especially at a time when cost of living is increasing, making sure you tap into any 
benefits on offer is common sense. Whilst not all discounts are massive, a few % perhaps off your 
weekly shop – if it’s money you need to spend anyway – savings all add up over time. As previous 
generations wisely said, “watch the pennies, and the pounds will take care of themselves”.

Show up to any financial education sessions 
on offer!
Or these days perhaps logon if they’re taking place by webinar or video meeting. Getting to grips 
with financial matters can seem complicated and off-putting, especially on topics such as pension, 
but sessions like these are designed to break down some of the basics and arm you with crucial 
facts and tips. Employers often work with specialist advisers to deliver these sessions. Knowledge is 
power, and in the case of financial knowledge it can also equal more pounds in your pocket.
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https://www.broadstone.co.uk/employee-benefits-solutions/auto-enrolment-business/
https://www.broadstone.co.uk/employee-benefits-solutions/employee-discount-schemes/
https://www.broadstone.co.uk/employee-benefits-solutions/financial-education-engagement-for-employees/
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Check your cover
It’s common for employers to provide you with an amount of life insurance cover as part of your 
employment package. This can be a really valuable benefit, as many of us fail to plan sufficiently  
for how our loved ones and dependents would cope financially if the worst were to happen to us. 

To make the most of the cover on offer:

•   Check how much your benefit sum assured is (normally a multiple of your salary, so perhaps 2x 
your basic pay as a lump sum if you died).

•   Make sure you nominate who you would like this to be paid to – employers and scheme trustees 
can’t read your mind!

•  Keep your nominations up to date if your circumstances change (marriage, divorce, kids etc).

•   Know how much this cover would cost if you had to pay for it yourself – if you’re thinking about 
changing jobs, and life cover wouldn’t be provided at your new job, how much this would cost you 
to provide for yourself, so you can be sure any pay increase involved in a move isn’t eaten away.

Take a break!
Paid time off or holiday pay is an employee benefit that is easy to take for granted. But it does our 
health and wellbeing the world of good, as well as enabling us to come back to work fresh after a 
well-deserved break. Whether it’s used as time to spend at home with friends and family, jetting off 
on a sunny break, or time to indulge hobbies doesn’t really matter – the fact you aren’t doing the 
daily grind does! Find out how many days holiday you are entitled to at work, and then make sure 
you use them!
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Prioritise your health
Many of us have access to health and wellbeing benefits at work. For those that are lucky 
enough, Private Medical Insurance can be a great way to beat NHS waiting lists and 
help resolve acute medical conditions. A much higher number of us have access 
to benefits like Health Cash Plans, which allow us to claim money back 
towards the cost of essential medical care. This covers a wide 
range of things, such as nights in hospital, optical or dental 
bills, or even things like chiropody and therapy.  
Lots of people who have this type of benefit 
don’t know what it covers, and they 
therefore don’t claim for cash that they 
are entitled to. Taking a bit of time to 
understand what you have access to is well 
worthwhile – and might mean free money!
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https://www.broadstone.co.uk/employee-benefits-solutions/group-life-insurance/
https://www.broadstone.co.uk/employee-health-and-wellbeing/
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Exercise your financial fitness!
Whilst we all have access to workplace pension plans, which are a great way of looking after our 
long term financial health, lots of employers build into their employee benefit packages other ways 
to help us boost our short and medium term financial fitness. 

Some of the most common benefits you might be able to access at work are:

•   Workplace ISA saving – a really handy way of building up a rainy-day fund, or saving for those 
specific goals like holidays, house moves or cars.

•   Workplace Debt Advice – one of the biggest hurdles to being financially fit and getting on track 
with savings is tackling existing debt. Being in debt can be incredibly stressful too and take a toll 
on our mental and physical fitness. It’s never too early or late to ask for help and having access  
to confidential debt advice through your employee benefit package can give you the perfect place 
to start.

•   Access to financial advice – financial advice vouchers are a great way to pay for the costs of 
financial advice around pension planning, as they provide tax and national insurance savings  
on the cost of advice. Being financially savvy when paying for advice puts you in an elite league 
when it comes to financial common sense!
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Know the ABCs of your EAP
One of the most popular benefits provided to staff is an Employee Assistance Programme, or EAP 
in benefits jargon. This is a free helpline to a specialist company that employers pay for on behalf 
of their staff to provide them with support and practical advice on issues that might be adversely 
affecting them. If your employer offers one of these, it can provide you with confidential counselling 
and expert input on a wide range of health, mental wellbeing, lifestyle, domestic, legal, financial,  
and other matters. In some cases, this might even be able to be extended to your other family 
members, like children or partners. Given that we all have a whole host of real-life challenges  
to navigate, having the right friendly and helpful ear can be a huge benefit.
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As you can see from our top ten tips here, there are a whole host of ways to make sure you 
benefit from your benefits. The key thing to do is to find out what you have.

Some employers give you access to a benefits platform that shows this all in an interactive 
way online, displaying your total remuneration (your pay + the £ value of each of your 
employee benefits). Others might provide you with a benefits booklet, or some helpful pages 
on the company intranet.

If you are unsure where to get the information for yourself, your HR team is normally 
the best place to ask, and they can then point you in the right direction in terms of what 
great benefits you have access to.

https://www.broadstone.co.uk/employee-benefits-solutions/health-wellbeing/
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@Broadstone_Ltd 
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broadstone.co.uk

London I Bristol I Redditch I Liverpool 
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For further information about any of Broadstone’s 
services, please contact us at:

Email: corporate@broadstone.co.uk

Tel: 020 3869 6900
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Broadstone Financial Solutions Limited is authorised and regulated by the Financial Conduct Authority. 
Registered in England & Wales under no. 02131269. Registered office 100 Wood Street, London EC2V 7AN.

Broadstone is a trademark owned by Broadstone Corporate Benefits Limited and used by companies in the Broadstone group.
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Past performance of an investment is no guide to its performance in the future. Investments, or income from them, can go down as well as up  
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